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Executive Director

Kim Godfrey

SCDJJ Coaches for DJJ

e Dave Crowley (dcrowley@pbstandards.org) - Coach for DJJ 2002-April 2015

o Dave has a career spanning 46 years in adult and (predominantly) juvenile
corrections. Dave has worked as a correction officer, social worker, parole officer,
superintendent, assistant commissioner; and currently is a PbS Coach. Dave has
worked as a PbS Coach for 14 years and has experience in 15 states.

o Dave has a M.Ed. in Psychology and Correctional Practices. Dave was a collegiate
athlete and played minor league baseball. Dave is a senior professor at Cambridge
College teaching criminal justice, juvenile justice, and strategic planning.

o Dave is a member of Sigma Rho Honor Society, an ACA Member and an American
Legion Member (US Army).

e Aaron McCorkle (mccorkle@pbstandards.org) - Coach for DJJ October 2015-present

o Started at PbS in 2006

o 30 years with SCDJJ and retired as superintendent, facility administrator and
coordinator of General Detention Services. He has participated successfully in PbS
since the Fall of 2000, resulting in 25 data collections and analysis.

o From Coast to Coast, Aaron has visited a plethora of facilities now participating (or
previously participating) in PbS, engaged in ongoing reviews for many Facility
Improvement Plans, and conducted conference calls with sites to review their data
collection practices, as well as provided presentations on each sites' Performance

Profile.

0 As an active participant in PbS for more than 12 years, Aaron been involved in
establishing work that includes:

Establishing a PbS Facility Improvement Team & providing short and long
term goals for the existing facility management team.

Including PbS as a constant agenda item of the management team meetings.
Choosing or assigning a competent staff to be the site coordinator and an
alternate, to facilitate the team.

Including in the team, the site coordinator (SC), alternate site coordinator,
representatives of all facility program areas — cottage/unit, security, social
services, mental health, medical, education, recreation, administration, etc.
and youth (resident) when appropriate.

Approve facility staff that should have access to the PbS website.

Creating an atmosphere within the facility to enable communications among
team members.

Conducting monthly team meetings (at a minimum).

Providing PbS Facility Improvement Plans “Ongoing Reviews”



